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Template 3.1 

Annual Professional Growth Plan Incorporating Reflection 
 

Annual Professional Growth Plan for 2021  

Name: Cassandra Boland 

Assignment and/or Career Goal: Stronger understanding and implementation of 

Comprehensive School Health to positively impact the learning community.  

Goal: Apply practical Comprehensive School Health strategies to student holistic well-being, 

thereby improving their educational success. 

Teaching Quality Standard or School Leader Competency Reference: 4. Establishing 

Inclusive Learning Environments.  

Strategies Timeline Resources  

1. This year, I plan on attending Ever 

Active Schools’ workshops on well-

being, physical activity, play at school 

and equity and inclusion. If 

administration would like to 

incorporate these workshops into 

professional days to benefit other 

faculty members, I would assist in the 

coordination of these workshops 

between stakeholders. I am 

particularly interested in the below 

workshops: 
a) Teacher & Staff Well-Being 

b) Energize Your Classroom 

c) Games & Activities to Optimize 

Self-Regulation 

d) Social & Emotional Learning 

e) Positive Mental Health 

f) Inclusive Practices for Any 

Classroom 

2. In addition to attending these 

workshops, I would like to have a 

mentor meeting with Ever Active 

Schools member, Scott Bailey, to 

learn about his journey with 

Comprehensive School Health. I 

desire to learn ways I can apply my 

knowledge to both my classroom and 

career-long learning goals. 

3. Lastly, I wish to read “Teaching for 

Health & Wellness in Children and 

Youth” by Berg, Hickson, Bradford, 

& Fishburne (2017), to expand my 

knowledge of instructional strategies 

and ideas for teaching Health and 

Wellness Education. 

1. Dependent 

on COVID-

19 

restrictions 

and Ever 

Active 

Schools’ 

workshop 

schedule. 

Interested in 

participating 

in these 

workshops 

throughout 

the year 

when 

available.  

 

2. Arrange a 

meeting that 

best suits 

Scott 

Bailey’s 

schedule. 

Aiming for 

the middle 

of the year.  

 

 

3. Continuous 

throughout 

the year. 

1. Ever Active Schools workshops: 
https://everactive.org/services/workshops/#well-

being 
 

2. Scott Bailey: 
      https://everactive.org/our-people/ 

 

3. “Teaching for Health & Wellness 

in Children and Youth”: 
https://everactive.org/product/teaching-for-
health-wellness-in-children-and-youth/ 

 

 

https://everactive.org/services/workshops/#well-being
https://everactive.org/services/workshops/#well-being
https://everactive.org/our-people/
https://everactive.org/product/teaching-for-health-wellness-in-children-and-youth/
https://everactive.org/product/teaching-for-health-wellness-in-children-and-youth/
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Indicators of Success: (developed as goal is written) 

 

a) Successful completion of goals for my Professional Practice will be demonstrated when I 

can confidently access knowledge about Comprehensive School Health from my toolkit 

and apply it to real-world classroom experiences. There are currently gaps in my 

knowledge of Comprehensive School Health, where I have the theory and research of 

why this framework benefits the learning community, but I would like to expand my 

practical knowledge. To have a Comprehensive School Health resource list readily 

available in my class to support individual learner’s needs would illustrate how my TPGP 

has been effective. To share said knowledge with other educators to improve their 

student’s health and learning would also be a plus.  

b) Successful completion of my goal in regard to Student Learning will be driven by each 

student’s unique ability to connect well-being practices with their individual academic 

goals. Student academic success will be represented by their holistic approach to 

learning, which interweaves physical exercise, daily activity, healthy eating, and positive 

mental well-being. I will also actively engage students in reflections and discussions 

about their education journey in relation to the Comprehensive School Health framework, 

in order to ensure positive outcomes and make changes to strategies based on student 

feedback.   

Reflection on Indicator of Success (end of Year) 

 

a)  How successful have I been in meeting my goal? 

 

 

b)  How has my professional practice improved? 

 

 

c)  How has student learning improved? 

 


